
PERSON SPECIFICATION FOR THE POST OF TEMPORARY KS1 TEACHER 

	Essential Requirements

	Qualifications, Training and General Experience
	1. Qualified Teacher Status.

2. Qualified to degree level

3. Successful primary teaching experience 
4. Successful DBS and safeguarding clearance
	Application Form References 
DBS procedures

	Personal Attributes
	1. Strong interpersonal skills and team player
2. Commitment, reliability and integrity

3. Self-awareness and social perception

4. Energy and resilience
5. Emotional intelligence  

6. Adaptable to changing circumstances and new ideas
7. Positivity and sense of fun
8. Willingness to take a risk
9. Creative thinker
	Application Form References Interview

	Professional Knowledge, Skills and Experience
	1. A track record of excellent classroom practice

2. Ability to employ a range of teaching strategies 

3. Understanding of managing an inclusive classroom 

4. Working knowledge of the Key Stage 2 curriculum 

5. Ability to plan differentiated learning in a creative curriculum
6. Ability to enthuse,  motivate and stimulate pupils of all abilities 

7. Able to work effectively with teaching assistants and teacher colleagues
8. Understanding of and ability to employ a range of behaviour management strategies
9. An awareness of the principles of “Assessment for Learning” and feedback for pupils.
	References Application form Interview

	Professional Skills
	1. Ability to communicate and promote the ethos and  aims of the school

2. Effective communication skills –written and verbal

3. Ability to work under pressure and meet deadlines
4. Evidence of a commitment to equal opportunities and diversity

5. Work well within and contribute towards team development 
6. Confident Information Technology skills
7. Subject specialism 
8. Ability to reflect and self-evaluate


	Application Form Interview References

	Professional Philosophy and Commitment
	1. Commitment to diversity

2. Clear philosophy of values-driven primary education
3. Strong belief in delivering a full curriculum to develop the whole child
4. Ability to maintain a positive school ethos with an accent on high achievement and inclusion for all children
5. Commitment to the policies of the school
6. Prepared to be involved in the whole life of the school
7. Committed to working with parents, colleagues and other agencies in a positive and constructive manner
8. Commitment to professional development
9. A belief that primary education should be a lively, stimulating, enjoyable experience which achieves high standards and prepares children for secondary school
	Application Form Interview References


SAFEGUARDING 

The Governing Body of Todwick Primary School together with Rotherham Metropolitan Borough Council is committed to safeguarding and promoting the wellbeing of children and young people and will ensure that the highest priority is given to following guidance and regulations to safeguard children and young people. 

You will need to demonstrate knowledge and understanding of relevant guidance and legislation, and to display commitment to the protection and safeguarding of children and young people. 

The successful candidate will be required to undergo an enhanced DBS check before securing their employment at Todwick Primary School.
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